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1. Code Awareness
3. Child Labor
4. Harassment or Abuse
5. Nondiscrimination
6. Health and Safety
General Health and Safety 
conditions
Employers will provide a safe and 
healthy working environment to 
prevent accidents and injury to health 
arising out of, linked with, or occurring 
in the course of work or as a result of 
the operation of employer facilities.
High temperatures on production floor***. Employees' interviews Yes During the next PC compliance visit, we will 
conduct a walkthrough on the production 
floor to check whether the room temperature 
is comfortable and gather feedback from 
workers.
12/31/04 On this visit factory temperature was 
very fresh. In summer season, factory 
will put extra ventilators to prevent 
factory from getting too warm. 
Ventilators are big professional movable 
type. PC staff has been to factory when 
was warm outside and temperature 
inside factory comfortable with 
ventilators.  29-Dec-04                                                
PC Compliance Staff Observation 
General Health and Safety 
conditions
Employers will provide a safe and 
healthy working environment to 
prevent accidents and injury to health 
arising out of, linked with, or occurring 
in the course of work or as a result of 
the operation of employer facilities.
Handrail missing by cafeteria entrance. Observation of facility Yes Factory must install handrail at the cafeteria 
entrance for safety precautions.
01/31/05 Handrail in place. 29-Dec-04 Documentation on file with PC.
Personal Protective 
Equipment (PPE)
Workers shall wear appropriate 
protective equipment (such as gloves, 
eye protection, hearing protection, 
respiratory protection, etc.) to prevent 
unsafe exposure (such as inhalation 
or contact with solvent vapors, noise, 
dust, etc.) to hazardous elements 
including medical waste.
Personnel at storage dept and cutting 
areas were observed not wearing their 
PPE.
Observation of facility Yes 1) Employees should receive proper training 
to help them understand why use of PPE is 
important in their working area to prevent an 
accident. 
2) Corresponding pictorial diagrams 
portraying proper PPE and usage should be 
visible in all production areas.
3) Factory supervisors should promote use 
of PPE at all times to workers.                                                                        
4) We recommend that Management 
provides ongoing trainings in use of PPE.
01/31/05 All the employees in the spot cleaning, 
cutting, and storage area are using their 
PPE at all times.  Training was also 
used to re-enforce PPE, documentation 
was shown as proof. Ongoing training is 
scheduled for PPE. 29-Dec-04   
PC's Compliance Staff Observation.  
Documentation on file with PC.
No person will be employed at an age younger than 15 (or 14 where the law of the country of 
manufacture allows) or younger than the age for completing compulsory education in the country 
of manufacture where such age is higher than 15.
Every employee will be treated with respect and dignity.  No employee will be subject to any 
physical, sexual, psychological or verbal harassment of abuse.
No person will be subject to any discrimination in employment, including hiring, salary, benefits, 
advancement, discipline, termination or retirement, on the basis of gender, race, religion, age, 
disability, sexual orientation, nationality, political opinion, or social or ethnic origin.
Cutting, Sewing, Shipping
Tops
There will not be any use of forced labor, whether in the form of prison labor, indentured labor, 
bonded labor or otherwise.
2. Forced Labor 
Findings Remediation
adidas-Salomon; Nike, Inc.
518
Mexico
07025005C
August 17, 2004
Five
ALGI
Employers will provide a safe and healthy working environment to prevent accidents and injury to 
health arising out of, linked with, or occurring in the course of work or as a result of the operation 
of employer facilities.
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Ventilation/Electrical/facility 
maintenance
All ventilation, plumbing, electrical, 
and lighting services shall be provided 
and maintained to conform to 
applicable laws and prevent 
hazardous conditions to employees in 
the facility.
Stain removing station is located in 
production area and ventilation system in 
place circulates toxic vapors within work 
area.  During audit process, there were 
no exhaust system to remove toxic 
fumes outside the work area.
Observation of facility and 
the stain removing 
stations.
Yes Factory must provide a special spot cleaning 
area that is separate from production with 
proper ventilation and PPE. There is an 
appropriate location for spot cleaning station 
with tubing, venting to outside at wall 10 feet 
from module. Factory should either connect 
tubing/ventilation to spot cleaning station 
within module or move spot cleaning station 
back to original location where correct 
extraction system is available.
01/31/05 Factory asked for more time 
because have installed a new area 
for spot cleaning with special 
extraction machines with tubes that 
go to outside to prevent employees 
from being in contact with chemicals, 
but they will be functioning until 
February because they are still in 
process of bringing more. In the time 
being, spot cleaning area is as 
separate as possible from rest of 
employees.
PC's Compliance Staff Observation.  
Documentation on file with PC.
Sanitation in Facilities All facilities including factory buildings, 
toilets, canteens, kitchens, and clinics, 
shall be kept clean and safe and be in 
compliance with applicable laws.
Company has total of 30 toilet/urinals for 
use of production employees.  Due to 
ongoing work on bathroom facilities, 15 
of these were found to be temporarily 
closed. As per management, project 
planned to be completed within a week.  
Observation of facility Yes Audit occurred during week that bathrooms 
were undergoing renovation. Workers using 
toilets in another location. Bathrooms are 
now completed and facilities are new, clean, 
and in good condition.
New toilets in place, clean and sufficient 
for all the employees. 29-Dec-04
PC Compliance Staff Observation. 
Documentation on file with PC.
Employers will recognize and respect the right of employees to freedom of association and 
collective bargaining.
7. Freedom of Association and Collective Bargaining
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8. Wages and Benefits
l. Legal benefits Art. 71 Mexican Federal 
Labor Law. Employees with 
regular schedule on 
Sundays must receive 
additional 25% premium 
pay.         
Employers will provide all legally 
mandated benefits to all eligible 
workers.
X worker who worked on a Sunday, did 
not receive additional 25% premium pay. 
The incorrect calculation also affects the 
payment for vacation, bonuses, holiday 
pay and Christmas bonus. 
Payroll ledger and time 
records review
Yes In accordance to Article 73 of Mexican Labor 
Law, overtime should be paid at double rate 
of ordinary working hours if overtime hours 
occur during day of rest for worker. Article 
71 points out that if worker required to work 
during whole working day (i.e., 8 hours 
during rest day), worker should receive extra 
25% premium calculated on base wage of 
an ordinary work day. In this case, 1 
mechanic worked on a Sunday twice for a 
full 8 hours on both occasions.  Therefore, 
factory should back pay the mechanic 
overtime wages plus extra 25% premium 
and correct any vacation, bonuses, and 
holiday pay that may have been affected.
11/01/04 Employees working on Sundays are 
now being paid the 25% extra and 
mechanic has been paid for what was 
missing before. Factory sent payroll as 
proof so PC can see this is being done 
whenever this case occurs. 29-Dec-04
Documentation on file with PC.
l. Legal benefits Art. 79 Mexican Federal 
Labor Law: Vacation time 
can not be compensated 
with additional payment 
(free time must be 
granted).
Employers will provide all legally 
mandated benefits to all eligible 
workers.
Cases of employees who were 
compensated with money for their 
vacation time were observed (occasional 
instances, particularly with employees 
with more than 4 years in the company).
Vacation records review Yes Factory employees may not work during 
their vacation time off. In accordance to the 
Mexican law, all employees' free time must 
be granted, there can be no special 
arrangements.
11/01/04 Employees are no longer working on 
vacation time, free time is being granted 
as indicated by law. 29-Dec-04
Document review, worker interviews
9. Hours of Work
Overtime Limitations Art. 66 Mexican Federal 
Labor Law. Regular hours 
of work can be extended 
for extraordinary 
circumstances, but never 
exceed 3 hours daily nor 3 
times per week. 
Except in extraordinary business 
circumstances, employees will (i) not 
be required to work more than the 
lesser of (a) 48 hours per week and 
12 hours overtime or (b) the limits on 
regular and overtime hours allowed 
by the law of the country of 
manufacture or, where the laws of 
such country will not limit the hours of 
work, the regular work week in such 
country plus 12 hours overtime.
During the period between August 9th 
and 15th 2004, it was observed that 
employees in sections X and X worked in 
excess of the 9 hours of OT per week 
allowed by law. Art 68  states: if the 
overtime hours exceed 9 per week, the 
employer is obligated to pay a special 
premium (200% over the regular). 
Facility does pay the premium, but 
payment does not relieve them from a 
status of non-conformance with Art. 66
Payroll and time records Yes PC disagrees with Independent External 
Monitors finding as Mexican Labor Law does 
allow for overtime hours as long as worker is 
compensated at premium rate as prescribed 
by law. In accordance to Article 67 of 
Mexican Labor Law, initial 9 hours of 
overtime shall be paid at double wage of 
ordinary work hours and Article 68 requires 
any hours in excess of initial 9 overtime 
hours must be paid from then on at triple 
wage of ordinary work hours.  Therefore, 
factory is compliant with local labor law. In 
this case, is PC's Coc that sets limit for 
hours at no more than 60 working hours total 
a week, including overtime. Factory should 
control working hours to be within PC's CoC 
and compensate workers in accordance with 
local labor law. 
Factory is functioning by Mexican Labor 
Law with a restriction by PC's. 
Therefore, employees are limited to 
working 60 hours or less a week. 29-
Dec-04
Documentation on file with PC.
Miscellaneous
In addition to their compensation for regular hours of work, employees will be compensated for 
overtime hours at such premium rate as is legally required in the country of manufacture or, in 
those countries where such laws will not exist, at a rate at least equal to their regular hourly 
compensation rate.
Employers recognize that wages are essential to meeting employees’ basic needs. Employers will 
pay employees, as a base, at least the minimum wage required by local law or the prevailing 
industry wage, whichever is higher, and will provide legally mandated benefits.
Except in extraordinary business circumstances, employees will (i) not be required to work more 
than the lesser of (a) 48 hours per week and 12 hours overtime or (b) the limits on regular and 
overtime hours allowed by the law of the country of manufacture or, where the laws of such 
country will not limit the hours of work, the regular work week in such country plus 12 hours 
overtime; and (ii) be entitled to at least 1 day off in every 7 day period.
10. Overtime Compensation
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Accuracy of company records Internal policy needs to reflect the legal 
business name “***" and the information 
on hours of work needs to be updated. 
Internal Policy document 
review
Yes Factory should update the Internal Policy to 
reflect the legal business name and the 
hours of work.
01/31/05 Factory asked to have it done by 
February 6th because the Collective 
Bargain Agreement is given to them 
at the end of January and they need 
to change this policy at the same 
time as the CBA.  
A legal act designating the name 
change was signed by the factory and 
the union on January 30, 2005.  
The CBA booklets with the factory 
name change are in process. 12-Mar-05
PC's visual verification of documentation, 
which is on file at factory. Management 
interviews.
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